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iNTCONTRACT 



Agreen,ent a,ade & entered into this date M 



ird 



ne 3'" 2007 in betweel 




A) Name of the company: M/S Ansar Mall - Sharhh V A t, 



of Nepali NatJonaUn. 



rt 
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■(. Salary 

2. Period of contract 
■3. Accommodation 

4. Transportation 

5. Medical 

6. Food 

7. Air Ticket 

8' Working hours 
% Other benefits 
10. Working Days 



S'3D 



3 years 

Free furnished sharing accom„,od.fk,. Aionp 

>V(!h female on?y ^ 

prsividcd by employer 

Provided by employer 

Not provided by employer 

Returning Air ticket will be provided after 

Completion of contract. 

« Hours perdcy, 6 days n wck 

as per V. A, E labour law 

6 Days in a week 



EMPLOYER 
Ansar Mall-U.A. E 
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EMPLOYEE 
NAME OS WORKER 




iSsgnature 



Tel:(l(i07t ft_55l W54. E:.k: ()(W( /.-^H Xsf.M'f 
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United Arab Emirates 



General Directorate for [Natnrafesitjon and Kesidciscj 
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EMPLOYMENT- 



^i. 



' ENTRY PERMIT No. :2393689/201/2007 

-Datefii. place of issue :06/09/2007 DUBAI 
il.l.D. No . 66606355 . -^ 

: Allowed to Enter U. A. E. to ; -' ** ' " ' 

>FullName Mr. RAMESH TIMILSINA 

"Nationality :nePAL 

Place of Birth NEPAL 

DateofBirth :20/01/1977 

■passport No. Passport : 3367254 
■■Profession : ORDINARY LABOURER 

Accompanied by 
^ife V^^None 
..qnpdren iNone 
None 
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^'sij4t'\\W't'" 111 the EiiibEissy of NepaJ 
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StP 1W7 
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:"'(?„~1, ^ 
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; ':' Sponsor 

Wame :oBAYASHI CORPORATION DUBAI BR 'U''. 



Address 



lis. 



■2149595 P.O. Box: 182845 DEIRA 2/1/116029 



NOTES : 



-'K 






^^t.- 6 



1 - Validity of Permit : 60 days from date of issue - ■ - ■■-• . 

2 - Duration of Stay : 30 days from the date of entry. Persons entering for ' 

employment/Residence should report to the Administration within the duration of stay 

3 - This pennit becomes invalid if any alteration occurs in details , -.^ - ■ 

4 - Bearerof Visit/Residence permit not allowed to work paid or unpaid ■ ■ .; ^ ^ >v" 
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JOB OFFER 



This Job Offer fthe Offer") has been executed on 8th day of September 2007 in Dubai, 
United Arab Emirates, between: 

1. OBAYASHI CORPORATION, registered in Dubai, with P.O. Box No. 182845 fthe 
Employer'^ and 

2. RAMESH TIMILSINA, IMepali national with Passport No. 3367254 and 

permanently residing at c/o Swachchhanda Nirman Sewa (P) Ltd., Kalimati, P.O. Box 
No. 4097, Kathmandu - 13 Q'the Employee") 

PREAMBLE 

Whereas the Employer is the lead company of the partnership consortium comprising JT 
Metro Joint Venture C'the Joint Venture") and is involved in the construction of the Dubai 
l^etro Project, Project owned by the Roads & Transport Authority, DUBAI (UAE) f'the 
Project'O, and 



Whereas the Employee desires to work a^^Common Labour. 

The 
Employer 

It is agreed upon the following: // '^ \ ,i "^^ u i J i - 



reas tne tmpioyee aesires to worK a^uommon Laoour. 

Employer and Employee both agree^nd guarantee for the work within the project pfl /^ — 
loyeratU.A.E. only .>—=-■ -c^ ■, T'^ 98^0^' J 



ARTICLE 1. ^^ ' %^^:^I=^ 

The Preamble and any annexes are considered a part of this Offer. 



Charge cI'AffrJrGG 

\\ SEP IW 



ARTICLE 2. Working Hours / 

Regular site working hours are, as follows; 

From 08:00 am to 12:30 pm 
From 13:30 pm to 17:00 pm 

Notwithstanding the regular working hours stated above, the working hours of the 
Employee may be changed by the Employer to suit the Project's working requirements, 
seasonal conditions and governmental decrees or legislation. The Employee shall work 
overtime in addition to normal working hours and non-working days, if necessary, as directed 
by the Employer. If overtime is deemed necessary by the Employer, a meal break will be 
taken in the evening from 19:00 hrs to 19:30 hrs. 

If necessary to suit the Project progress or working requirements, the Employee shall 
perform shift work. 

The Employee shall record the times of arriving and leaving site and/or office on the 
prescribed attendance reports. 
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ARTICLE 3. Non-working Days 

3.1 The following shall be defined as non-working days: 



''-11 



'■■:h 



a) Fridays; 

b) Gazetted Public Holidays as stipulated by the Ministry of Labour & Social 
AffairS; UAE; 

3,2 The following shall be defined as Special Non-working days; 

a) Other days designated as holidays by the Joint Venture to which the Employer 
is a part 

In case the Employee is required to work on any Special Non-Working days, he would 
be eligible to Compensatory Off, on a mutually agreed day. Such Compensatory Off 
must be utilized at the maximum by the following month. Accumulation of 
Compensatory Off beyond such period is not permissible. 

ARTICLE 4. Health and Safety 

4.1 The Employee hereby acknowledges that he/she has received at the moment of the 
signature of this Offer a copy of the Health & Safety Regulations applicable to the 
Project. He/ She commit to fully comply with the Health & Safety Regulations and all 
site notices issued by the Employer and/or Joint Venture with regard to Health & 
Safety at work. 

4.2 The Joint Venture shall provide the Employee with safety equipment in compliance 
with the company Health & Safety Regulations. 

4.3 In case of termination the Employee will return all safety equipment to the Joint 
Venture. 

ARTICLE 5. Salaty and other Benefits 

5.1 Monthly Salary 

Basic Salary AED 550.00 

Accommodation Allowance Sharing accommodation 

will be provided by 
company 

provided by company 
provided by company 

AED 550.00 



Food Allowance 

Transport Allowance (to & from Office/ Site) 



5.2 



Gross Salary 

(AED Five Hundred Fifty only per month) 
Above salary excludes overtime payment. 

Salary payment shall be made through bank transfer on every 25*^ day of each 
calendar month to the Employee's assigned bank account in Dubai, as nominated by 
the Employer. If the payday falls on a non-working day, as defined in Article 3 above, 
such payment shall be made on the preceding business day. 
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5.3 Other Benefits. 

The Employer shall bear the following expenses for the Employee: ^^'^'Si*-,S';5^ 



• Economy class air ticket by the shortest route for Kathmandu - Dubai and 
Dubai - Kathmandu (the nearest international airport) at the end of the 
current Job Offer. 

• Fees for work permit/ employment visa/ residence permit, as per UAE laws. 

• Medical treatment at site clinic or designated hospital, if necessary, as 
determined by the Resident Doctor employed by the Joint Venture, 
Reimbursements of pharmacy expenses, as per JV prevalent rules. 

• Compensation for death and injury at the Work Site, as per UAE laws. 

• Personal Income tax in Dubai (UAE). 

• Repatriation of employees remain in case of death and proper disposition 
thereof upon previous arrangement with the employee's nearest kin or in 
absence of the latter, the nearest Nepali embassy or Consulate at the worksite 
at the employer's expense. 

ARTICLE 6. Employee's duties 

The Employee's duties are agreed upon at the moment of the signature of this Job Offer and 
are annexed to this Offer and form an integral part hereof. The Employer reserves the right 
to revise or change such duties during the Offer by mutual agreement with the Employee. 
Any such revised duties will be annexed to the executed version of this Offer. 

ARTICLE 7. Leaves/ Annual Leave 

The Employee is entitled to thirty (30) days annual leave, inclusive of any intervening 
holidays/ non - working days after completion of 12 (twelve) months of service as per 
internal prevailing policies. Annual leave will be taken on dates approved by the Employer. 
Such approval will not be unreasonably withheld. 

Employee would not be permitted to any kind of leaves during the Probationary period. If the 
Employee wishes to avail any kind of leave/s, with prior approval, the same shall be treated 
as "Leave Without Pay". 

The cost of an economy class ticket to the Employee's country of origin by the shortest route 
will be borne by the Employer, as stated in clause 5.3. 

ARTICLE 8. Termination 

8.1 This Offer shall be terminated, if any of the following events occur: 

8.1.1 If the Employer and Employee mutually agree to terminate the Offer with a 30 
days written notice from either side on completion of Probationary period. 

8.1.2 If the Offer of the Employer with Roads & Transport Authority, Dubai (UAE) to 
design and construct the Dubai Metro Project expires or is terminated by 
either party and as a result the Employer is forced to cease operations on this 
Project; 

8.1.3 In the event of death or permanent total incapacity of the Employee. 
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8.2 This Offer may be terminated forthwitli without notice, if any of the^^f^rt®ffii events 
occur: 

8.2.1 If the Employee is dismissed during the Probationary period or immediately on 
its expiry. 

8.2.2 If the Employee causes serious loss or damage to the property and interests of 
the Joint Venture and or the Project. 

8.2.3 If the Employee repeatedly fails to carry out his/ her duties, as instructed by 
the Employer or detailed under the Offer. 

8.2.4 If the Employee disobeys any instruction relating to health and safety, 
amounting to a serious breach of the international rules and regulations 
applicable on the Project. 

8.2.5 If the Employee commits a criminal offence or any act in breach of UAE Laws. 

8.2.6 If the Roads & Transport Authority, Dubai CUAE), who is the owner of the 
Project and/ or Systra Parsons, who is the Consultant of the Project, objects 
and/ or requires the Employer to remove the Employee because they consider 
that the Employee misconducts her/himself or is incompetent or negligent in 
the performance of his/her duties, or that his/her presence on site is otherwise 
considered inappropriate or undesirable by the Roads & Transport authority, 
Dubai (UAE) and/ or Systra Parsons. 

ARTICLE 9. Duration of the Contract 

This Offer is valid from the employee's first day to report to work in Dubai and is valid for a 
period of ONE (1) year. The first 6 months of the Offer will be considered as "Probationar/ 
period". 

This Offer will terminate upon the expiry date herein unless the Employer offers to extend 
the Offer for a fixed period and the Employee agrees to extend for that fixed period by giving 
notice of acceptance at least 30 days in advance of the expiry date. 

ARTICLE 10. Governing Law and Jurisdiction 

This Offer is governed by Federal Law N. 8 of 1980 as amended. Dubai Courts shall have 
jurisdiction over any dispute arising here from or in connection herewith. 

In witness thereof the parties have executed and delivered this Offer and its annexes on the 
date above written, in two (2) copies, one for the Employer and one for the Employee. 




Yoji mraoica :^ V ] Ramesii Timilsina 

Pr<>jeGt:birect6r / -f^/ The Employee 

•^bayashi Corporatipill ;/ ^^^^ '■ 
The Employer :'''-^:;^s^y 



Date : 
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